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To the Chair and Members of the
HEALTH AND WELLBEING BOARD

2019/20 JISNA WORK PLAN
EXECUTIVE SUMMARY

1. Thisis a plan for the next JSNA. The plan includes 11 work packages to be
delivered over the next year.

EXEMPT REPORT
2. N/A
RECOMMENDATIONS

3. Agree the JSNA work programme and agree that The Director of Public
health has the delegated authority to make modifications to the work as changing
circumstance demand.

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

4. Improved health and social care intelligence to inform the Health and
Wellbeing Strategy and strategic commissioning.

BACKGROUND

5. The JSNA is an assessment of the health, wellbeing and social care needs
of Doncaster and its communities. The current form of the JSNA is a set of
individual work packages to be delivered over the next year. The findings of these
packages are then summarised in the annual State of Health report.

Last year was the first year of this new style of JSNA. An assessment of the needs
of people with Learning Disabilities has been completed and will inform the new LD
strategy currently being written. Data from the Pupil lifestyle surveys have provided
valuable insights into the health and wellbeing of both primary and secondary
school children in the borough. Changes in life expectancy and health life
expectancy have been analysed and provided new understanding of the changes
in health inequalities within Doncaster.
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OPTIONS CONSIDERED

6. The following work packages are proposed for the 2019/20 period.

a.

An assessment of the prevalence and distribution of multi-morbidity.
Multi-morbidity is when people have 2 or more long term conditions at
the same time. It is associated with early mortality and complex
challenges for integrated health and social care services.

Older People (Ageing well) needs assessment. An assessment of the
needs and services that will be required in the light of Doncaster’s
rapidly ageing population.

Veteran’s Needs Assessment. This is a proposed refresh and update
of the 2015 needs assessment.

Adverse Childhood experiences (ACE). ACEs are stressful events
occurring in childhood, such as witnessing domestic violence or
having a parent with a mental health condition. While ACEs are found
across the population, there is more risk of experiencing ACEs in
areas of higher deprivation. ACEs have been found to have lifelong
impacts on behaviour; when children are exposed to adverse and
stressful experiences, it can have long-lasting impact on their ability
to think, interact with others and on their learning.

Alcohol Needs Assessment. An assessment of the prevalence of
Alcohol related conditions and the changes in the usage of the
services available to address the issues created by alcohol usage.
Complex Lives. An evaluation of the effects of the complex lives
programme on the clients of this service offer.

Geographical profiles. To support the increasing focus on locality
based joint commissioning and service planning, a product will be
developed to provide data and intelligence at community, electoral
ward and locality levels.

Outcomes framework. Continue to provide performance data in
relation to the Health and Wellbeing Outcomes Framework.

Demand management in adult social care. This an ongoing work
package from last year. The analysis will provide adult social care
with improved intelligence in relation to demand for its services.

Get Doncaster Moving. Continue to improve and expand intelligence
and analysis in relation to the Get Doncaster Moving Programme.
State of Health. A summary report of the findings and insights gained
from the work packages outlines above.

It is also proposed that the Director of Public Health have delegated
responsibility to modify this programme in the light of changes in
priorities that will happen in the course of the year.

REASONS FOR RECOMMENDED OPTION

7. N/A

IMPACT ON THE COUNCIL’S KEY OUTCOMES

8.



Outcomes

Implications

Doncaster Working: Our vision is for
more people to be able to pursue their
ambitions through work that gives
them and Doncaster a brighter and
prosperous future;

e Better access to good fulfilling work

e Doncaster businesses are
supported to flourish

e Inward Investment

Doncaster Living: Our vision is for
Doncaster’s people to live in a
borough that is vibrant and full of
opportunity, where people enjoy
spending time;

e The town centres are the beating
heart of Doncaster

e More people can live in a good
quality, affordable home

e Healthy and Vibrant Communities
through Physical Activity and Sport

e Everyone takes responsibility for
keeping Doncaster Clean

e Building on our cultural, artistic and
sporting heritage

Doncaster Learning: Our vision is for
learning that prepares all children,
young people and adults for a life that
is fulfilling;

e Every child has life-changing
learning experiences within and
beyond school

e Many more great teachers work in
Doncaster Schools that are good or
better

e Learning in Doncaster prepares
young people for the world of work

Doncaster Caring: Our vision is for a
borough that cares together for its
most vulnerable residents;

e Children have the best start in life
¢ Vulnerable families and individuals
have support from someone they

trust
¢ Older people can live well and
independently in their own homes

The insights gathered from the
packages outlines above will
improve the commissioning and
service development of both the
NHS and social care.




Connected Council:

e A modern, efficient and flexible
workforce

e Modern, accessible customer
interactions

e Operating within our resources and
delivering value for money

e A co-ordinated, whole person,
whole life focus on the needs and
aspirations of residents

e Building community resilience and
self-reliance by connecting
community assets and strengths

e Working with our partners and
residents to provide effective
leadership and governance

BACKGROUND PAPERS
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